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2014/15 ANNUAL REPORT 

OF 

PEACEMAKER INTERNATIONAL (Reg. 1147995) 

 

IMPACTING COMMUNITY 

Operating from West Bowling Centre, Clipstone Street, Bradford BD5 8EA 

OUR MAIN PURPOSE: 
Peacemaker International Project (PIP) is a charity aimed to advance conflict resolution 

through mediation services and training, empowering women for justice by supporting victims 

of hate crime and survivors of gender violence, providing skills development, mentoring, 

befriending, supporting ex-offenders and new arrivals, advocating for and promoting the rights 

of people with learning disabilities and older people.   

PIP is a community anchor organisation that gives solid foundation and provides capacity 

building activities.  PIP is a multi-purpose organisation providing leadership role by supporting 

and advocating for socially disadvantaged and vulnerable people. All our activities increase 

tolerance and understanding to improve dialogues and social cohesion in the community.  
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We empower people for justice through advocacy, support and training, including internship 

and job experience. Our areas of expertise include:  

 empowering women for justice by supporting survivors of gender violence,  

 conflict resolution through mediation services,   

 research, skill development, mentoring, befriending and advocacy, 

 developing early intervention and support strategies,   

 research on health issues, raise awareness of mental health, learning disability and support 

to ex-offenders, refugees and asylum seekers 

 believing that peace is a responsibility of society in general and crucial to community 

cohesion. 
 

MISSION: 

Our mission is to deliver services that enhance community and people’s values. 

 

INTRODUCTION:  
In the year leading to 31 March 2015, we had five trustees who were competent to oversee the 

affairs of the Charity.  Our trustees are normally recruited based on their expertise and interest in 

supporting the objectives of the Charity.  The charity is project-based and the day to day running of 

our projects is in the hands of paid and volunteer staff, led by a Chief Executive Officer.  

 

ACKNOWLEDGEMENTS: 

We use this occasion to express our profound gratitude to our funders, partners and 

other stake holders without them nothing could have been achieved.  These include 

the following funders: 

 

 Bradford Metropolitan Council that supports our learning disability project; BBC 

Children in Need;    Rosa FGM Small Grant; European Social Fund/HLC, given to us 

through Your Consortium to run our Internship for Job Seekers in the Third Sector.  

This enabled us to help 8 people instead of 6 we planned for the programme. Job 

Centre Plus helped us throughout the year by sending unemployed job seekers for a 

2-month work experience and Stand Guard who also helped in like manner to recruit 

people with a learning disability. 
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We also acknowledge the assistance from Staying Put that rendered some financial 

support for our FGM conference (attended by over 300 people) and Anah Project – a 

strong supporter and partner, Shama Grants that supports women who have no recurs 

to public funds.  PCC also gave us a small amount of money to do a pilot project on 

FGM, especially training. We remember the Hull Sisters, People Help People and 

Makin Dixon Solicitors for their work and support on FGM. 

We appreciate the contribution of the following agencies and their representatives for 

the part they played as members of a Multi-agency Group on FGM in Bradford: Anah 

Project, Bradford Alliance for Community Care (BACC), Bradford Teaching Hospital 

NHS Foundation Trust, Bradford Council (Stronger Communities), Bradford Council 

Community Engagement), Bradford University (Students Union), Just West Yorkshire, 

Victim Support and Women In Safe Hands (WISH). 

Feasibility studies on female genital mutilation started during the year with the 

practising community in Bradford and in Nigeria with a visit by some of our staff to the 

country.  They were able to meet some female circumcisers and sought local people’s 

opinions about FGM.  We eventually published our findings and launched the report at 

the FGM conference in March.   

In what follows, you will read about our activities and objectives in the year, 

emphasising a theme for the year which is ‘Impacting community’.  This shows how 

we have been impacting the community.   

 

MODEL OF IMPACTING COMMUNITY: 
 
The Model for Impacting a Community adopted here is based on: 

 Consistence in our commitment: Our commitment is not a hit or miss 

proposition. We are with people through the thick and thin of economic 

situations. Cutting or no cutting in the budget, the community still comes to 

us; even when no-one was able to receive a salary, the work continued 

with no complaint. People know they could count on us.  

 Our compassion: Our compassion is not limited to those in our comfort 

zone. Many people call us at unsocial hours, especially women facing 

danger of domestic violence, and they are supported. We have 

compassion for all people, regardless of race, gender orientation or faith. 

We make everyone feel comfortable as much as possible. It is our 

philosophy that no-one who cried to the office will leave still crying. 
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 We are all-inclusive: The more reasons we have been using a holistic 

approach. We provide outreach, advocacy and one-to-one support, 

depending on individual needs.  

 Developing personal relationships with people: Since the inception of our 

peace-making activities, we always operate in the heart of the community 

we intend to serve, even when cheap accommodations were available 

elsewhere. 

 Intentional relationship:  Our relationships are planned with a goal and our 

major goal is to support disadvantaged people, including people with a 

learning disability, survivors of gender violence and older people and  

 Involving relationships: We are involved in people’s lives and care about 

them. 

 

How Our Work Impact The Community 
 

We impact on community by: 

 Being reliable, trustworthy and working with integrity.  

 Involving people within the community in different activities.  

 Listening carefully and sensitively to the voices of people.  

 Providing alternatives. 

 Having empathy and not being judgmental.  

 Showing respect and tolerance, understanding and patience.  

 Displaying evidence of action on what we say/do, and explain if something is 

not possible and signpost clients accurately.  

 Working in partnership with other stake holders.   

 Being committed to safeguarding and promoting the welfare of children, 

young people and vulnerable adults engaged in our activities. 

 Believing that all people (adults and children) have the right to be safe from 

harm and live free from fear of abuse, neglect and exploitation. 

 

We understand the people we are serving because: 

 We are in the heart of the community. 

 We provide confidential service 
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 We are sensitive to their need and treat people with respect.  

 We have staff with good listening skills and provide non-judgemental 

services.  

 We are passionate about what we do. 

 We hear customers’ problems and offer support to the best of our ability 

 We believe people have the right to be safe and free from violence. 

 We want a customer’s voice to be heard. 

 We aim to improve the community we live and serve. 

 We believe everyone has the right to enjoy life to the maximum. 

 We offer practical, emotional, group and one-to-one support. 

 

Culturally Sensitive and competent: 

 The service is culturally sensitive to an individual’s needs. 

Having Accurate Knowledge: 

Knowing the law and keeping up-to-date with changes and amendments within the 

law in order to provide the right information and support.  

Passionate and Pro-Active: 

 Encouraging and convincing people that we have good intentions for them. 

Health and Well-Being is done by: 

 Motivating people and raising awareness.  

 Providing activity sessions and outreach sessions  

 Creative activities: e.g. cheap alternatives for healthy food preparation.  

How our work actually impacts the community 

There are many ways that our work impacts the community, viz. 

1. Our work helps bring different ethnic backgrounds together. By working together 

you realise how similar you are to one another. This helps to decrease 

ignorance and promotes racial harmony. The activities and services we provide 

brings different ages together and learn from one another.  

 

2. Our children activities help children to develop their communication, leadership 

skills, team work, confidence building and self-esteem. This gives them real life 

experience, knowing how society works and how to behave and integrate into 
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society. Children watch the way in which adult staff help or support our clients 

which, in due course, teach them to help other people. 

 
3. The work we do helps build up a strong, safe and cohesive community. As you 

begin to get to know one another. This helps to increase social network between 

various communities. Also when you know one another, you feel more 

comfortable and safe in the area you live in. This allows trusting relationships to 

be developed. For other people in the community, it can be a relaxing escape 

from their day to day of work/school or family commitments. This provides the 

community with renewed creativity, motivation and vision that they can carry 

over into their personal and professional life. 

 
4. Some people are naturally outgoing while others are nervous. Bringing people 

together enables those who are shy a chance to open up and develop their 

social skills. In addition, as people get involved in activities, they tend to develop 

positive attitudes and put aside negative thoughts as their minds are occupied 

with the activities. 

 
5. Our work helps to combat depression by breaking social isolation as people in 

the community get together and talk to one another in a constructive manner. It 

protects people when they are going through challenging times, especially ill 

health. Studies have found that people who volunteer have a lower mortality rate 

than those that don’t, meaning lessen symptoms of chronic pain and a heart 

disease. 

 

6. Our work gives job seekers a chance to develop their CV’s/portfolios which 

helps to decrease unemployment rates. We have developed ‘Internship for Job 

Seekers in the Third Sector’. This helps to increase self-esteem and improves 

individual’s confidence which will enhance their employability. 

 

7. We are culturally competent in dealing with our clients and sensitive to their 

needs. We educate the community about issues such as FGM, domestic 

violence, forced marriage and gender injustice in equality. This makes people 

more aware of the issues and also gives them chance to open up about their 

own issues.  By knowing about these issues, people   feel comfortable and know 

that they are not alone. 

 

8. The pictures that follow will show you more about what we do and how we have 

impacted the community in which we live. 
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Ms Jenny Scott, the Chairperson of the Charity, visiting the project. 

 

                 

 

Our organisation took part in the Feeding 500 programme during Ramadan and here people were 

helping to distribute the food pack! 
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Our presence was well felt at the 2014 Health Mela at Bradford University.  Baba Joel stands with 

two of the organisers. 

 

  

Burial of Mr John Jubril Adeyemi- an African Elder, organised by Peacemaker International on behalf 

of the family. 
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Extra lessons being given to a person with a learning disability by Knowledge. 

 

 

 

People with learning disabilities are given opportunities to gain job experience in our organisation. 
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Some members of African Elders and Friends at a Planning Meeting on their project - ‘ON THE 

MOVE- AN AFRICAN WELLNESS INITIATIVE’. 

 

  

Some of African Elders + Friends discussing ‘Walking in the Park’ programme 
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A student on Internship from Germany receiving a certificate of attendance on Basic Mediation 

Processes 

 

  

Leadership training for young people during a long holiday.  One of them is leading the group here. 

 

  

Children and Young People on leadership training and presentation. 
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A group of CYP enjoying their break during an outing in the park. 

 

 

Dorcas (the CEO) explaining how the charity impacts the community to the Lord Mayor of Bradford. 

The Civic entourage and Chief Executive of COEMO listen to Dorcas’ explanation during the Family 

Fun day. 
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.   

Children and Youth Activities led by Georgina - Peacemaker International’s staff. 

 

 

Members of Peacemaker International staff who organised Family Fun Day 

 

Dorcas and Afusat in Nigeria campaigning against FGM, Nov 2014. 
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A cross section of audience at the FGM conference (‘Towards Eradicating FGM’) on 05/03/2015. 

 

  

We joined them at Dominica Association Centre to raise fund for victims of flooding disaster.  Dorcas 

took pictures with two of their members 

 

 

Dorcas speaking at the International Day of the Girl Child in Leeds 
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A group of CYP at the International Day of Girls. 

 

 

’DON’T SUFFER IN SILENCE’ - A cake baked by a local company to celebrate the FGM conference 

on 05/03/2015 
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Bishop Diana Etse Adjartey speaking as a Guest Speaker at the FGM conference 

 

  

Bishop Diana, receiving Peacemaker International Award for her work with children and women. 

 

  

A cross section of audience at the FGM conference (‘Towards Eradicating FGM’) on 05/03/2015, 

listening to the CEO of Peacemaker International & Women in Safe Hands (WISH). 



17 

PEACEMAKER INTERNATIONAL:  2014/15 ANNUAL REPORT 

  

Cllr. Ralph Berry,  Lord Mayor, the Leader of Bradford Council (David Green) and other dignitories at 

the FGM conference (‘Towards Eradicating FGM’) on 05/03/2015). 

 

 

Anis talking about inter-sex gender, trying to explain problems of acceptance in the community. 
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CEO taking a picture with Bishop Diana and David Ward MP at the FGM conference. 

 

 

CYP learning from a member of staff. 
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Children and young people went to a local park to play. Parents have seen it as a relief when their 

children are with us. 

 

CYP proudly displayed BBC Children in Need banner they produced. 

.                                                                                        

 

 

  Our CEO talking to Lord Mayor at the University of Bradford about what we do to impact the 

community of Bradford on health and well being. 
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 We are working together to brake isolation and impacting our community. 

 

 

Some members of the Multi-agency Group on FGM when Steffy - the University Students Liberation 

Officer was leaving. 

 

  

Induction Training for new volunteers led by Dorcas. 



21 

PEACEMAKER INTERNATIONAL:  2014/15 ANNUAL REPORT 

 

FGM Training for Professionals at the Safeguarding Week 2014. 

 

   

Leadership Training for CYP. 

 

   

Internship training in the Third Sector. A group of interns listening. 
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REMARKS FROM VOLUNTEERS AND INTERNS  

Shireen: 

My journey here at Peacemaker International started in late January. I remember feeling at ease 

when I saw Dorcas the lady who ran Peacemaker International as I sat there at my interview. I had 

no idea how far I was to come on in such a short time. 

Within a few months I had regained confidence that I lost owing to being in a box, so to speak, for 

the last ten years. There were opportunities to go out and be a part of the community see and speak 

to people, even stand up in front of a crowd were all huge scary things to me till I started 

volunteering. Dorcas taught me things I had forgot about discovered new things by working at 

Peacemaker International and found confidence to make my steps into the big world again. 

Within six months I had put all that I was taught at Peacemaker International into a training seminar 

given to me by a prospective employer and I passed and was offered the job. It might seem like a 

small thing but it was huge to me.  

Peacemaker International taught me how to be me again and with the guidance and support of God 

my mother, and now, my extended family - Dorcas and Dr Joel, I have come full circle. With God’s 

grace, I will continue to develop and be a better proactive person.  

I needed a kick and that came from working at Peacemaker International the small improvement 

resulted in a much bigger effect. 

Sometimes when you fall you may have resources there to get back up. In my case, I sabotaged 

myself at every opportunity till I sank and felt that my life would just stay static. God helped me to 

meet Dorcas and Dr Joel and through Peacemaker International, I have found great friends and 

realised my potential and ran with it. Through my mother’s and my late father’s prayers I am 

determined to be the best I can and under guidance from Dorcas and Peacemaker International that 

is exactly what has been happening and will continue to In Shaa Allah (God willing) xx. 

 

Nadia has this to say: 

I learnt how to deal with clients who are vulnerable, understanding what makes a good employee. 

How to be patient with clients. Completing all tasks when set within a time limit. Working with young 

people. Meeting new clients and employees. Being the first one to start the conversation. Being more 

interactive. 

The skills I have developed will be useful for me on a daily basis especially what I have learnt about 

how to handle sensitive situations. This can be applied when I am around situations where things 

have to be handled with care. I have learnt patience which has allowed me to be more forthcoming 

with certain situations, and how I should sit back and wait rather than going in head first. I have 

grown with confidence allowing me to be more free and approachable to others. 

 

Georgina: 

I have learnt how to make a difference to others. I also skills on policies, admin, employability 

training and professional development. Hands-on experience + skills, project development, 
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leadership training, group work. Improved confidence + employability skills, learnt about the field. 

Can now speak to others with confidence including phone calls.  

I will make use of my new skills by creating a C.V updated with all my new skills and knowledge. I 

will use what I have learnt with new employers and am now confident I can make a success of future 

job roles. 

 

Annalise: 

I have learnt so far how to manage projects, basic book keeping and double data entry. We learnt 

about induction training employability and good qualities of an employee. We worked with clients and 

new challenges. Meeting new people every day and seeing clients communicating with them. 

I can use what I have acquired when I go for work, job interviews, self-employment and meeting 

new. 

 

Laura: 

My confidence has built dramatically. I now feel able to relax in interviews. Had a range of 

experience with complex clients + sometimes with difficult cases. I have learnt how to create good 

professional relationships with clients and colleagues. The training I have received will, without a 

doubt, enable me to continue my professional development through my study. Having also 

developed research, note taking and record keeping skills, I feel I have an advantage to begin my 

study on. 

 

 

ANNUAL ACCOUNTS SUMMARY 

Just like the previous year, we depended heavily on volunteers. 40 people contributed 

5,684 hours with us which amounted to at least £78,098 in monetary value.   

Incoming Resources      Unrestricted £  Restricted  £           Total £ 

Incoming Resources from charitable sources b/f            15                              297                312 

Grants, fees & donations                                            7,330                         38,233                           45,563 

Other                                                                         78,098                            0        78,098 

                                                                                  85,428                         38,233       123,661 

Expended Resources 

Employees’ costs   

Salaries                                                                       0                              14,460    14,460 

Travel/Subsistence                                                     452                            1,984        2,438 

Training                                                                      222                              1,000        1,222 

Volunteering – Travel/meals etc                            78,098                             5,691                  83,789 
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                                                                             78,772                              23,135                 101,907      

Administration Expenses                                         724                                 7,198                                 7,922  

Legal & professional fees/publicity                            352                                1,742                            2,094   

Events & project costs                                           1,157                                5,775                                  6,932 

Net Incoming (outgoing) resources for the period 4,423                                   383                            4,806 

Total Incoming Resources                                  85,428                                38,233                          123,661 

Total Resources expended                                 81,005                                37,850                           118,855 

  

Total funds carried forward 31/03/2015                 4,423                                    383                      4,806 

 

 


